University of Texas Health Science Center at Houston (UTHealth)
School of Public Health in El Paso
Health Care Management
Open Rank Tenure-Track Faculty Positions 
The University of Texas Health Science Center at Houston (UTHealth) School of Public Health in El Paso invites applications to fill two 12-month tenure-track faculty positions in the department of Management, Policy, and Community Health. In evaluating applications, the search committee seeks evidence of outstanding research and teaching in healthcare management. Candidates must have a Ph.D. degree (or equivalent). We welcome candidates whose experience in teaching, research, and service has prepared them to contribute to our commitment to diversity. Expertise in healthcare strategy, quality and operations is of particular interest.  Salary is commensurate with experience.
The candidate is expected to lead a thematic program of externally funded research. The candidate is also expected to teach graduate courses, engage in student recruitment, advising and retention activities, as well as service. This faculty member will have an office on the El Paso campus, which is one of the six campuses of the UTHealth School of Public Health.  UTHealth School of Public Health offers multiple masters and doctorate-level degree programs with its combined 165 faculty and 1,200 masters and doctoral students.
	[bookmark: _GoBack]Review of applications will begin immediately and continue until positions are filled.  Competitive salary and startup funds are available. Academic rank, salary, and tenure will be determined based on the qualifications and experience of the selected candidate.  Interested candidates should access the following link to complete the Web application https://www.uth.edu/careers/ Please attach a letter describing qualifications and interests, curriculum vitae, and contact information for three professional references.  Please email all questions to:  Gretchen Gemeinhardt, Ph.D., Search Committee Chair, Gretchen.l.Gemeinhardt@uth.tmc.edu.



UTHealth is committed to providing equal opportunity in all employment-related activities without regard to race, color, religion, sex, sexual orientation, national origin, age, disability, genetic information, gender identity or expression, veteran status or any other basis prohibited by law or university policy.  Reasonable accommodation, based on disability or religious observances, will be considered in accordance with the applicable law and UTHealth policy.  The University maintains affirmative action programs with respect to women, minorities, individuals with disabilities, and eligible veterans in accordance with applicable law.  This is a security-sensitive position and thereby subject to Texas Education code §51.215. A background check will be required for the final candidate. 

